Governance Review Actions Progress



Status | Category pion 0 [commemss

Finance and Business Planning |That the Fund Annual Report and Accounts be reported |There are currently 3 years of accounts where the audit
to the Pension Committee prior to being reported to the |is still to be completed. When the backlog has been
General Purposes and Audit Committee removed this will be incorporated in the normal cycle of
reporting.

AC Finance and Business Planning |To report when the 2019/20 pension fund reportand Not yet signed off April 2024
accounts have been signed off by audit

C

C

C




C Policy and Process To review the IDRP procedure to include details on what | Already included Completed
is exempt (as per section 50(9) of the 1995 Pensions Act
C Projects That the Committee will carry out a check on how the  |Some work on actions required by the Fund has already | Completed
Fund complies with the recommendations of the Good  |been undertaken. Officers will continue to progress
Governance and where work will be required to ensure |actions required.
compliance by March 2023
C Resourcing To review the operation of procurement and This will be worked on over the year and reported back. | Completed
recruitment for the Fund
C Resourcing Where services are provided by the Council, including |1t was felt that the service had improved, so no formal  |Completed
the provision of payroll and meeting support services, to]SLA's were required at this stage. This is to be reviewed
put in place service level agreements covering delivery |in six months
times, volumes and price.
C Resourcing That the administering authority should proactively ~ |The Fund is using Hymans to assist with backlogwork | Completed
consider the use of third party suppliers toincrease the |and continues to benefit from governance consultancy
resources available to the Fund pravision from AON. Additionally, Burges Salmon now
undertake legal comment for reports.
C Webhsite Consider adding additional information from Code of| Report going to Board January 2023 Completed
Practice paragraph 96 about the Pension Board and
Pension Committee members onto the Fund website
IP Finance and Business Planning | To compile a 3-year financial plan covering admin, fund [ This was presented to Committee in June 2022 and Apri 24 Board
management and other overhead costs further enhancements will be incorporated into the next
review,
P Policy and Process To create a Data Improvement Plan Checks are currently carried out on data but officers will |April 2024
formalise this in a policy document
IP Policy and Process To create a Record Management Policy April 2024
IP Resourcing That the resourcing required in order to provide an This will be added to the agenda planner April 2024

efficient service be reviewed especially considering
McCloud and Pension Dashboards. The Board receive a
report on resourcing twice a year




w

Website

That the Committee receive a report an compliance with
the Aon repart on publication of the Fund's policies and
documents by September 2023

March 204

ND

Projects

That the Committee s provided with an evaluation
against the new TPR Code requirements in due course
and will address areas of partial compliance and
noncompliance ina timely manner

The TPR Code i stillin draft form and has not yet been
agreed, Officers have begun to look at the draft
document and will complete a full assessment of Fund
compliance and cammy out actions to address
requirements in due course,

THC

ND

Resourcing

The Board requested that an options appraisal of the
Pansions Administration Function be carried out,

June 2024

NPOA

Non-Pension Officer Actions

That the Committee recommends that the Councl looks
at appointing members to the Committee and the Board
fora period of 4 years within the electaralcycle

Atthe June 2022 Pension Committee, the Chair of the
Board requested that Committee members committed
to four-yearterms to aid continuity,

NPOA

Non-Pension Officer Actions

The Section 151 Officer to review the structure of the
Pensions Function and how that sits within the Council
structure,

This will be carried out when considering the plan for
034




Key

AC Accounts Issue beyond our control

C Completed

p In Progress

ND Mot Yet Due for Action

MPOA |Mon Pension Officer Action

0s Outstanding
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SAB Good Governance Review Progress



External Body to Action A, General Al |MHCLG will produce statutory guidance to establish new governance requirements for funds to effectively implement the proposals below. ("the
Guidance”).

External Body to Action B. Conflicts of interest B2 |The Guidance should refer all thoze involved in the management of the LGRS, and in particular those on decision making committees, to the guide on
statutory and fiduciary duty which will be produced by the S4B —now updated

External Body to Action [ Knowledge and understanding D1 (Introduce 2 requirement in the Guidance for key individuals within the LGPS, including LGP officers and pensions committees, to have the
appropriate level of knowledgze and understanding to carry out their duties effectively.

External Body to Action [ Knowledge and understanding D2 |Introduce a requirement for 5151 officers to carry out LGPS relevant training as part of CPD requirements to ensure good |evels of knowledge and
understanding.

External Body to Action D. Knowledge and understanding D4 |CIPFA should be asked to produce appropriate guidance and training modules for 5151 officers.

External Body to Action F. Compliance and improvement F2 |LGAtoconsider establishing a peer review process for LGPS Funds.

In Progress A, General A3 |Each administering authority must publizh an annual governance compliance statement that sets out how they comply with the governance
requirements for LGPS funds as set out in the Guidance. This statement must be co-signed by the LGPS senior officer and $151.

In Progress E. Service Delivery for the LGPS Function (E3 |Each administering authority must report the fund's performance against an agreed set of indicators designed to measure standards of service.

In Progress E. Service Delivery for the LGPS Function (E4 |Each administering authority must ensure their committee is included in the business planning process. Both the committee and LGRS senior officer
must be satisfied with the resource and budggt allocated to deliver the LGRS service over the next financial year.

In Progress F. Compliance and improvement F1 |Each administering autharity must undergo a biennial Independent Governance Review and, if applicable, produce the required improvement planto
address anyizsues identified. |GR reports to be aszezsed by 3 5AB panel of experts

0fs E. Service Delivery for the LGRS Function |EL |Ezch administering authority must document key roles and responsibilities relzting to the LGRS and publizh a roles and responsibilities matrix
setting out how key decizions are reached. The matrix should reflect the host authority's scheme of delegation and constitution and be consistent
with role descriptions and business proceszes

A. General A2 |Each administering authority must have a single named officer wha is responsible for the delivery of all LGPS related activity for that fund. (“the LGPS

Other Council Officer / Dept to Action

senior officer”).
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